Terms of Reference 
	Position title:
	Lead Technical Advisor, National REDD+ Readiness Process (International)

	Project title:
	Promoting Regional REDD+ Approach and REDD+ Readiness in Under-Supported Regions of Asia/Pacific

	Duration: 
	August 2010 – Oct 2011

	Duty Station(s):
	Home-based, with expected missions to Thailand, Fiji, Kiribati, Marshall Islands, Palau, Samoa, Tonga, and Mongolia

	Supervision:
	Relevant National REDD Focal Points, UN-REDD Programme Regional Coordinator (UNDP) for Asia-Pacific 


Background

The UN-REDD Programme in Asia-Pacific supports countries to help monetize the carbon stored in forests in order to create an incentive to protect and sustainably manage their forest assets.  The Programme employs a multi-faceted and flexibly structured process to address many inter-related issues, as each individual country faces its unique challenges and opportunities based on country specific circumstances in realizing REDD+ readiness.   Such a process is described as the “Six Components of REDD+ Readiness” - 1) Management of Readiness; 2) Stakeholder Engagement; 3) Implementation Framework; 4) REDD+ Strategy Setting; 5) Reference Scenario; and 6) National Monitoring System. 

Although achieving REDD+ readiness at the regional level is crucial as the primary objective of REDD+ is to reduce carbon emissions from forests at the global scale, the recent study by the UNDP Regional Centre in Bangkok has identified gaps in support of specific REDD+ readiness activities in some countries and therefore the need for providing assistance to under-supported countries.  

The under-supported countries include Mongolia in Northeast Asia and Fiji, Kiribati, Marshall Islands, Palau, Samoa and Tonga in the Pacific.  Not only do these countries currently possess limited REDD+ readiness capacity, but also they often face significant challenges in terms of securing adequate recourses to initiate REDD+ readiness process in the near future despite their relatively high REDD+ potential. 

Objective

To this end, UNDP as part of the UN-REDD Programme has received financial support from the Government of Japan to provide technical assistance to these particular countries in building REDD+ readiness capacity.  A Lead Technical Advisor is expected to provide technical inputs and substantive oversight and guidance to a team of specialists assembled to initiate the implementation of the “Six Components of REDD+ Readiness” in each of the identified countries.

Scope of Work 

In close consultation with a national REDD+ focal point, the UNCT and other key national and international stakeholders, and under the overall guidance of the UN-REDD Programme regional coordinators, the Lead Technical Advisor will help initiate the national REDD+ readiness process in each of the identified counties with the support of the assembled team of specialists. 

Specific responsibilities of the Lead Technical Advisor in each country includes: 

1. Establishment of an appropriate mechanism, such as a national REDD Task Force, for the preparation of a National REDD Roadmap document;
2. Analysis of a country’s legal and institutional framework (inter alia, ownership of land, forest and carbon) to identify weaknesses in the existing legal and institutional framework that needs to be addressed; 
For this task, the Lead Technical Advisor is expected to engage a national legal expert to undertake key legal analyses including:

· A background legal review of all areas relevant to REDD+ readiness activities, including but not limited to: climate change institutional arrangements, land and forest land tenure/title, carbon ownership, indigenous property rights, forestry and environment rules and regulations, existing institutional arrangements under the Clean Development Mechanism, tax and investment rules and regulations, benefit-sharing arrangements, mechanisms for transfer of revenues to the local level, and organic law reform (decentralization), etc.; and 

· The analysis should include options on how REDD might be integrated into existing institutional arrangements and in which areas further development of laws and policies might be required, which the REDD taskforce can use for development of the Roadmap.

3. Preparation of a National REDD Roadmap, outlining a set of guiding strategies as to how current constraints and challenges in realizing REDD+ readiness will be addressed; 

4. Provision of necessary oversight and guidance to the assembled team of specialists to ensure the quality of their inputs in the areas related to Stakeholder Engagement, Implementation Framework, Reference Scenario, and National Monitoring System; and
5. Preparation of a National REDD+ Strategy outline document, including a framework for the final Strategy document and a timeframe for its implementation. 

Qualifications, Experience and Competencies  

· Post graduate degree in Forest Science, Natural Resource Management, Environmental Economics, or similar;

· At least 7 years of working experience on forest governance, natural resources management, forest inventory, monitoring and assessment and land use changes in Asia and the Pacific;

· Excellent knowledge on climate change, in general and on REDD, in particular, on methodologies, technical procedures and guidelines of UNFCCC and IPCC;
· Experience in working with international development partners, especially with UN Agencies

· Proficiency in both spoken and written English; 
· Strong inter-personal skills, in particular, demonstrated team leadership qualities, and excellent oral communication skills
Terms of Reference 
	Position title:
	Stakeholder Engagement & Implementation Framework Specialist (International)

	Project title:
	Promoting Regional REDD+ Approach and REDD+ Readiness in Under-Supported Regions of Asia/Pacific

	Duration: 
	November 2010 – September 2011

	Duty Station(s):
	Home-based, with expected missions to Thailand, Fiji, Kiribati, Marshall Islands, Palau, Samoa, Tonga, and Mongolia

	Supervision:
	Relevant National REDD Focal Points, UN-REDD Programme Regional Coordinator (UNDP) for Asia-Pacific 


Objective
The main objective of the Stakeholder Engagement and Implementation Framework Specialist is to identify appropriate approaches to ensuring broad-based and multi-stakeholder engagement, particularly of forest dependent minorities and indigenous peoples, and to establishing a transparent and equitable REDD+ benefit sharing systems in each of the identified countries.

Scope of Work 

In close consultation with a national REDD+ focal point and key national and international stakeholders, and under the overall guidance of the Lead Technical Advisor, the Specialist will carry out the following tasks in each of the identified countries: 

1. Review any existing stakeholder engagement mechanism(s) and benefit distribution system(s), based on analyses done by the national legal expert; 

2. Assess options for effective stakeholder engagement in various activities of REDD+ in accordance with appropriate international principles and standards (i.e. free, prior informed consent, and the United Nations Declaration on the Rights of Indigenous Peoples), and for transparent and equitable distribution of REDD+ benefits to appropriate beneficiaries; 

3. Determine necessary interventions, investment, capacity building requirements and associated costs for each identified option for stakeholder engagement and benefit distribution;

4. Develop a costed plan for establishing an effective REDD+ stakeholder engagement mechanism that mirrors relevant international principles and a transparent and equitable REDD+ benefit distribution system.
Qualifications, Experience and Competencies  

· Post graduate degree in Natural Resource Management, Geography, or similar;

· At least 7 years of working experience on forest resources management including payment for ecosystem services in Asia and the Pacific;

· Excellent knowledge on REDD, in particular, on issues regarding Free, Prior Informed Consent and indigenous peoples’ rights (i.e. UNDRIP) and co-benefits;
· Experience in working with international development partners, especially with UN Agencies

· Proficiency in both spoken and written English; 
· Strong inter-personal skills, in particular, demonstrated team leadership qualities, and excellent oral communication skills.
Terms of Reference 
	Position title:
	REDD+ Reference Scenario & MRV Specialist (International)

	Project title:
	Promoting Regional REDD+ Approach and REDD+ Readiness in Under-Supported Regions of Asia/Pacific

	Duration: 
	November 2010 – September 2011

	Duty Station(s):
	Home-based, with expected missions to Thailand, Fiji, Kiribati, Marshall Islands, Palau, Samoa, Tonga, and Mongolia

	Supervision:
	Relevant National REDD Focal Points, UN-REDD Programme Regional Coordinator (UNDP) for Asia-Pacific 


Objective
The main objective of the REDD+ Reference Scenario & MRV Specialist is to identify suitable approaches to establishing national REDD+ reference levels and systems for measurement, reporting and verification (MRV) of REDD+ impacts for each of the identified countries, based on careful analyses of current forest inventory, remote sensing and other monitoring capacities and historical data.  

Scope of Work 

In close consultation with a national REDD+ focal point and key national and international stakeholders, and under the overall guidance of the Lead Technical Advisor, the Specialist will carry out the following tasks in each of the identified countries: 

1. Assess possible MRV methods in view of anticipated requirements of REDD+ taking into consideration experience from other countries involved in REDD+ preparations and guidance provided by the UNFCCC REDD+ negotiations. This should include a review of existing MRV systems (and implementation costs);
2. Review of extent and accuracy of existing land-use assessments and of carbon stock and inventory data;
3. Assess possible methods for establishing reference levels (RLs)/reference emissions levels (RELs) for the country, based on available information (accordingly to the COP15 draft decision, IPCC most recent guidance and the REDD sourcebook);
4. Develop a plan for how to integrate sub-national REL and MRV systems, based on existing efforts/mechanisms, into a national system;
5. Determine required level of accuracy for MRV and of an appropriate system in relation to available remote sensing imagery and related costs;

6. Assess investment and capacity building requirements associated with developing MRV systems and RLs/RELs;
7. Develop a costed plan for establishing an MRV system and developing RLs/RELs. 
Qualifications, Experience and Competencies  

· Post graduate degree in Forest Science, Natural Resource Management, Remote Sensing, or similar;

· At least 7 years of working experience on forest resources management, forest inventory, monitoring and assessment and land use changes in Asia and the Pacific;

· Excellent knowledge on climate change, in general and on REDD, in particular, on methodologies, technical procedures and guidelines of UNFCCC and IPCC;
· Experience in working with international development partners, especially with UN Agencies

· Proficiency in both spoken and written English; 
· Strong inter-personal skills, in particular, demonstrated team leadership qualities, and excellent oral communication skills
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