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Vision: REDD+ gets Green Light 

10 years from now, REDD+ is a fully settled national instrument for sustainable forest management and carbon mitigation with financial flows clearly identified

Challenges:

· International negotiations are moving slowly – operations of REDD+ are ongoing in many countries, but global guidance, in particular on financial resources and flows is lacking

· Integration: REDD+ instrument should be fully integrated in development agenda and programming, in particular with regard to tenure. REDD+ serves as a catalyser for sustainable forest management and carbon mitigation and should be interlinked with all relevant sectors and institutions in rural development

· Consensus, conflict resolution mechanisms and management of power relations among local stakeholders as well as power relations between (national and international) investors expecting “carbon business” need to be managed and fairness and compliance with REDD+ objectives should be ensured through participation and legislative framework

Opportunities:

Because of substantial financial flows that are expected to be associated with REDD+, it is a catalyst for sustainable management not only of forests (halting forest degradation and deforestation), but of natural resources in general. 

There are a number of legal issues to be clarified for REDD+ interventions and benefit sharing, but no very specific stand-alone tenure issues in REDD+. 

REDD+, as a catalyst for forest and land tenure work, should be seen as an iterative process. Tenure work under REDD+ needs to be seen as a process leading to revision and improvement of the legal tenure framework which will yield many benefits besides successful REDD+ implementation

Scenarios (options):

· Addressing tenure under REDD+ requires interventions at all spacial levels and within all administrative settings (national, sub-national and local as well as at landscape level). 

· This implies a programmatic approach which links national, sub-national and local levels in terms of policies, legislative reform on tenure and other issues as well as institutional development, capacity building at all levels and meaningful participation.

· Ongoing projects under REDD+ and other mitigation action should inform policy development, institutional and legislative change (evidence-based approach). Linking the levels this way could ensure transparent, accountable and impact-oriented work on tenure with clearly identified bottlenecks 

Stakeholders:

Methodologies and frameworks for participation exist – REDD+ needs to apply them and make sure that processes comply with the principles and instruments

Major problems for tenure work are a lack of communication between all levels and stakeholder groups, lack of capacity in terms of human and financial resources as well as knowledge and experience under REDD+ - REDD+ hosting institutions (line ministries and agencies) and land administration etc. need to be closely linked through effective patterns of communication and systems of cooperation

Priorities:

· Mainstreaming: a process of mainstreaming REDD+ tenure issues into programmes and policy agendas of agriculture, forestry and rural development at large due to the broader definition of REDD+ as a tool for sustainable forest management in a holistic and comprehensive approach

· Effective use of ongoing legal reform processes on tenure or initiation of such reforms based on political will of governments and civil society to engage in REDD+

· Revision of laws and other pieces of legislation to further protect the rights of indigenous peoples and local communities based on REDD+ momentum

· Empowerment of non-governmental stakeholders, in particular local stakeholders, to ensure that their rights are respected, and that participation of non-governmental stakeholders is effective, transparent and fair.

  Key issues for action:

UN-REDD needs to develop a comprehensive and compelling tenure support programme that can be offered to all Partner Countries. This should include:

· Communications and awareness raising materials on why tenure is important (for increased awareness of decision makers),

· diagnostic tools to identify where and when tenure is an issue that may need to be fixed

· intervention framework linked to diagnostics. 

The approach should be to pilot such a programme initially in 6 – 10 countries.

